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WHO IS DR SKYE SAUNDERS?
In the age of #MeToo, now more than ever, workplace leaders must take practical steps to ensure that their culture is
healthy and thriving. Dr Skye Saunders is the articulate voice that every employer and employee needs to hear. Skye’s
groundbreaking research on sexual harassment in rural Australian workplaces – as well as the complaints process – has
established her as a leading light in the field.
Skye is a breath of fresh air. She works with her ‘Strike A Chord’ framework to show the ways that three different stakeholder
groups- women, men and employers- can be practically empowered to play to their truest strengths as contributors to a
thriving workplace culture.
Formerly an Employment/ Discrimination Lawyer and now an Associate Professor (Law), Skye researches, writes and
advocates on all different aspects of sex discrimination. Drawing on her expertise, she operates on principles of empathy and
empowerment as she clarifies the individual perspectives of key stakeholders and inspires new thinking.
Skye is a passionate and committed advocate for the advancement of gender equality. Her work comes from her heart.
Growing up in Central Western NSW, she noticed some perplexing patterns of gender engagement in the rural areas.
Later, as a lawyer, she realised that nothing had been written about sexual harassment in the Australian rural environment,
so she decided to fill the gap with her own research. Skye then wrote Whispers from the Bush: The Workplace Sexual
Harassment of Australian Rural Women (Federation Press, 2015).
In response to her findings, Skye created the ‘Strike A Chord’ framework, which seeks to disrupt patterns of sex discrimination
by uncovering the hidden perspectives across three stakeholder groups. In 2017, the Victorian Women’s Trust produced a short
documentary film called ‘Grace Under Fire’, based on Skye’s research.
Appearing regularly at national and international events, she has the ability to powerfully engage hearts and minds. Drawing
from her own groundbreaking research, and her expertise on gender law and policy, Skye is able to articulate important
issues around sex discrimination and sexual harassment in plain and compelling terms.
She is currently researching her new book project and is about to delve into a piece of research called ‘Boys from the Bush’,
which will centre on men’s perspectives on sexual harassment in the bush.
Dr Skye Saunders is an Associate Professor in Law at the Australian National University and is the Vice President of the YWCA
Canberra. As a product of these roles, she holds a unique breadth and depth of wisdom – one she shares generously and warmly.
She recently taught a comparative US/ Australian Gender Law program at the University of Alabama and was a delegate to
the United Nations Commission on the Status of Women (CSW62) in New York with the YWCA Australia. Skye was also
awarded the Chancellor’s 2017 Distinguished Young Alumni Award (University of Canberra).
Skye is a visionary speaker, anchoring fresh inspiration with tangible goals and action plans. Her ability to convey messages
with clarity and resonance allows her to engage with diverse audiences, leaving a lasting impact on both hearts and minds.

WHISPERS FROM THE BUSH
The Workplace Sexual Harassment of Australian Rural Women
DR SKYE SAUNDERS
This groundbreaking book is the first to focus upon the nature, pervasiveness and
reporting of sexual harassment in rural Australian workplaces. It shines a light upon
a phenomenon largely hidden or minimised by silence, distance and an atmosphere
of ‘saturated masculinity’.

SOME KIND WORDS

“

Skye is an incredible speaker, who presents with
warmth, intellect and compassion. She navigates
difficult issues with tremendous tact and passion
– I can’t recommend her highly enough.

Hannah Wandel
CEO, Country to Canberra

“

”

The warmth and passion Skye emanates
makes her suitable for a diverse range of
public appearances and media interactions.

Sam Stewart

”

CEO, Australian and New Zealand Mental Health
Association

“ ”

Skye speaks truth and reality which stops
you in your tracks, inspiring all people with
dignity and respect.

Dorothy Coombe

President of the National Country Women’s Association

KEYNOTE 1: FROM WHISPERS TO SONG
THIS FOUNDATION KEYNOTE FOCUSES ON CHANGING THE PITCH OF SEXUAL HARASSMENT CULTURE
IN AUSTRALIAN RURAL WORKPLACES.
When Skye’s pioneering research uncovered a ‘cultural epidemic’ of sexual harassment in Australia’s rural workplaces, it
shone a light on an uncomfortable reality.
Not content to simply be a conversation starter, Skye set about offering a solution.
Strike A Chord is that solution. In this keynote, discover a framework for achieving lasting and meaningful unity in workplaces
by giving voice to and creating awareness among three key groups: men, women and employers.
‘Strike A Chord’ refers to the creation of a harmonious ‘chord’ through the alignment of three congruent tones. This harmony
occurs when each group plays to its truest strength in the workplace.
Underpinning ‘Strike A Chord’ is a philosophy of encouragement, empathy and tapping into the inherent strengths of each
individual in the workplace to play their unique role in effecting cultural change. Each stakeholder group will be equipped
with fresh insights, perspectives and tools to disrupt unhealthy patterns of engagement.

AS PART OF THIS KEYNOTE YOU WILL DISCOVER:
•	What is- and is not- regarded as sexual harassment under Australian law;
•	How a culture of sexual harassment can become ‘stuck’ over time;
•	How common it is for a culture of sexual harassment to develop in Australian workplaces;
•	The hidden perspectives which influence the attitudes of men, women and employers who work in a culture which
normalizes sexual harassment;
•	Why sexual harassment harms individuals in each stakeholder group- and how;
•	What individuals in all three stakeholder groups need in order to play a powerful role in shaping a refreshed, thriving
workplace culture;
•	Practical tools and action-plans for each respective stakeholder group;
•	The benefits to be had when all three stakeholder groups play their part to ‘Strike A Chord’!

KEYNOTE 2: IN CONFIDENCE
SEX DISCRIMINATION LAWS IN AUSTRALIA ARE NOT ALWAYS EASY TO UNDERSTAND OR FOLLOW BUT IT’S CRITICAL FOR THE PROTECTION OF ALL EMPLOYERS THAT THEY TAKE THE TIME TO DO BOTH.
THAT’S WHY THIS SESSION IS ESSENTIAL FOR ANY EMPLOYER OR SENIOR MANAGER WITH A DUTY OF
CARE TO THEIR EMPLOYEES.
Against the #MeToo backdrop of increasing public awareness around sexual harassment, Skye will break down the meaning
of the law including the practical steps that all employers must take to prevent liability for workplace sexual harassment. She
will delve into strategies for more confidently conducting conversations about sexual harassment and why this is critical for a
thriving business.
As a starting point, Skye will explain the definition of legal sexual harassment with reference to recent case law that should
be understood by all those in senior leadership positions. Using a dynamic combination of story, film and media, she will
demonstrate ways that sexual harassment impacts the wellbeing, performance and interpersonal relationships of workplace
individuals. She will also present a clear overview of the risk to employers of not taking practical steps to prevent and deal
with the behaviour, including paying significant amounts in damages.
Building upwards from the basics, the session will explore what a workplace leader should do if they witness sexual
harassment taking place in the workplace or if a sexual harassment complaint is received.

AS PART OF THIS KEYNOTE YOU WILL DISCOVER:
•	What workplace sexual harassment is- and is not- at law;
•	Why sexual harassment damages individuals- and businesses;
•	What is practically required of all employers to prevent sexual harassment;
•	What the implications are for employers if these practical steps are not taken;
•	How to confidently respond to sexual harassment complaints, including the conduct of ‘uncomfortable’ conversations;
•	Why workplace culture will thrive if all practical steps to eliminate sexual harassment are taken.

KEYNOTE 3: EMPOWERED
THIS IS A POWERFUL KEYNOTE FOR ALL WOMEN AND GIRLS IN THE WORKPLACE. IT WILL INSTILL A
CLEAR UNDERSTANDING OF WORKPLACE RIGHTS AND FRESH NEW CONFIDENCE TO EXPECT HIGH
STANDARDS OF BEHAVIOUR.
Sometimes sexual harassment has a tendency to sneak into our cultural experience without us even noticing. A tolerance for
the behaviour can quickly develop. When this happens, little by little, the standard of behaviour that we accept can be less
than healthy and respectful. We don’t always pause to challenge the behaviour because we think we might be creating ‘a
storm in a teacup’. The irony is, however, that when we turn a blind eye we are effectively giving tacit condonement to that
behaviour and allowing it to become a part of the cultural experience for everyone in the workplace. Sexual harassment has a
tendency to become incrementally worse over time- so we need to be courageous in setting our standards today.
The good news is that momentum is gathering as women all around the globe challenge workplace sexual harassment
workplace and other forms of discrimination. Whilst this momentum is positive, it can also be overwhelming. It can feel as
though we are caught in a swirling tornado of law, newspaper articles, social media commentary the voices of our loved ones
as we think about how we should respond if we experience or observe sexual harassment. Skye is the voice of calm in that
storm. In this talk, and with her trademark warmth and empathy, she shows how women can confidently rise to their truest
strengths in response to sexual harassment.
As a starting point, Skye walks her audience through a careful comparison of what sexual harassment is- and what it is not.
She also explains the level of safety from sexual harassment that all women in the workplace can expect at law.
With sensitivity and perception, Skye provides an insight into the complex drivers of sexual harassment. These insights then
become a clear platform for considering the array of possible responses to the behaviour.
With reference to the drivers of sexual harassment and drawing on illustrative film and stories, Skye canvasses a range of
practical, informal strategies for responding if we experience or witness sexual harassment.
She then goes to on explain the formal strategies that are available to women for responding to the same. Various pros and cons
of the respective strategies will be considered- including resources such as time, energy, interpersonal dynamics and money.
After exploring the informal and formal options available to women, Skye highlights the unique roles of ‘comfort’ and
‘courage’ as women play a critical role in changing aspects of sexual harassment culture for this generation and for those in
years to come.

AS PART OF THIS KEYNOTE YOU WILL DISCOVER:
•	What workplace sexual harassment is- and is not- at law;
•	What standard of behaviour the law states that all employees are entitled to;
•	What the drivers of sexual harassment are known to be;
•	A set of tools and strategies for responding ‘informally’ to any sexual harassment that is experienced or witnessedand the pros and cons of an informal approach;
•	A set of tools and strategies for responding ‘formally’ to any sexual harassment that is experienced or witnessedand the pros and cons of this formal approach;
•	Why responding to sexual harassment has the power to change culture for all sorts of people;
•	The roles of comfort and courage in changing culture.

KEYNOTE 4: TRUE CHAMPIONS
IN THIS DEEPLY MOVING KEYNOTE, SKYE INVITES MEN TO BE AGENTS FOR POSITIVE CHANGE IN
A CULTURE OF SEX DISCRIMINATION. WITH HER TRADEMARK NON-JUDGMENTAL AND WARM
APPROACH, SHE HELPS THEM UNDERSTAND WHY GENDER EQUALITY IS VITAL AND OPENS EYES
IN UNEXPECTED WAYS.
The words ‘sexual harassment’ are suddenly popping up everywhere we turn- in our daily news feed, on social media, on
television and increasingly, in conversation. All of this message saturation can be overwhelming and confronting, perhaps
making us less interested in the issue. We might worry about situations that we have played a part in previously. We might
simply turn our thoughts to other matters when we hear the issue of sexual harassment raised. At the end of the day, surely
it’s one of those things that can be someone else’s worry- particularly when we already have enough on our plate?
The thing about sexual harassment, though, is that it has a tendency to sneak into our cultural experience at work without
us even noticing. Over time, we can develop a tolerance for the behaviour. When this happens, little by little, the standard
of behaviour that we consider to be acceptable at work can become less than healthy and respectful. We become immune
to its impact. We might notice that our workmates are sailing a bit too close to the wind with their own behaviour, but we
find ourselves laughing it off even if we sense that it might have left another co-worker feeling uncomfortable. When this
happens, deep down we can feel some level of disappointment in ourselves- but we try shake it off because ‘it’s just the way
that things are done around here’.
Against the backdrop of these hidden fears, worries and feelings, Skye is the voice of calm clarity. In this talk, and with her
trademark warmth and empathy, she shows how men can more consciously play a role in building a healthy workplace.
Drawing on the inherent strengths of men, she shows how they can shape the way that ‘mateship’ in Australia can work to
build thriving, positive culture.
First, Skye will draw on her expertise to unpack what sexual harassment is- and what it is not- under Australian law. She
will guide her audience to consider ‘the line’ which separates acceptable behaviour from behaviour that might be sexual
harassment. Using film to provide vibrant examples, she explores why it is that ‘the line’ can be different for different people
and why it is so important to keep this in mind.
With sensitivity and perception, Skye then taps into the hidden power of words and gestures- and ultimately, the power of
kindness. In doing so, she creates a platform for considering the impact that sexual harassment has on individuals when
words and gestures are of a sexual nature in the workplace. Drawing on more than 107 interviews which she has conducted
with rural employees and employers all around the country, Skye shares stories about the impact of sexual harassment on
ordinary Australians and, in doing so, appeals to both hearts and minds.
In a powerful conclusion, Skye then makes a clarion call to her audience. She invites her audience to consider the role of
mates in looking out for one another and holding one another to account. In the same way that mates will hang onto the car
keys to protect each other from the implications of drink driving, they can play an important role in making sure that each
other’s words and gestures make a positive impact in the lives around them. Ultimately, Skye champions the strength of spirit
that is a trademark of top Aussie men as a commodity that cannot be under-estimated in the context of developing a thriving
workplace community.

AS PART OF THIS KEYNOTE YOU WILL DISCOVER:
•	What workplace sexual harassment is- and is not- at law;
•	The real impact that sexual harassment can have on people’s hearts, minds, spirits- and pockets;
•	Why it is easy for sexual harassment to become ‘normal’- even when we don’t intend it to be;
•	Why it’s the perfect time for us to ‘draw a line’ and set new standards for the way that we engage as men and women;
•	The powerful role that ‘top blokes’ can play in setting and upholding positive, new standards;
•	A set of tools and strategies for responding ‘informally’ to any sexual harassment that is witnessed- including strategies
for ‘mates helping mates’;
•	A call to action for strong, courageous champions on the ground.

WORKSHOP FOR YOUNG WOMEN AND GIRLS
Skye has rich experience in facilitating tailor- made workshops designed to inspire, encourage and empower young women
and girls from year 7- year 12. Please contact Skye for an overview of her specially designed program for girls.

WORKSHOP FOR YOUNG MEN AND BOYS
Skye has rich experience in facilitating tailor- made workshops designed to inspire, encourage and empower young people
from year 7- year 12. Please contact Skye for an overview of her specially designed program for boys.

YOU’RE IN GOOD COMPANY

GREAT REASONS TO INVITE SKYE TO
SPEAK AT YOUR NEXT EVENT
A MESSAGE OF EMPATHY
•	Skye is a visionary speaker. Her ability to convey messages with clarity and resonance allows her to engage with diverse
audiences.
•	As a lawyer and research-based associate professor, she holds a unique breadth and depth of wisdom – one she shares
generously.
•	Her range of keynotes are delivered with passion, grace and empathy. They are designed to provoke thought and ignite
action.
•	Employing tools such as theatre, music and art, Skye’s presentations touch the head and heart to make a lasting
impression.
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